


The 2003-2004 PT/MO Chapter Officers

Position

President

Executive V. P.

Secretary

V. P. of Finance

V. P. of Education

Director of Programs

V. P. of Membership

Company Coordinators

College Chapters

V. P. of Marketing
Princeton Trenton

Director of Marketing
Monmouth Ocean

Director of Arrangements

Newsletter Editor
Director of Employment
Chairman P. A. C.

Name
Fred Cristuado, CPIM
John Christoffersen, CPIM
Joanne Ramsey
Bob Witherill, CPIM
George Lazarides, CPIM
Dave Hollinger, CPIM
Bob Franzblau, CPIM, C.P.M.
Blair R. Williams, CFPIM, Jonah
Nick Fiore, CPIM

Anil Mehrotra

Drew Nadzan, CPIM

Dolly Cristaudo

Jim O’Donnell, CPIM, CIRM
Gerry Najarian

Jim O’Donnell, CPIM, CIRM

Telephone

(856) 764-1500
(732) 577-0893
(732) 872-9542
(609) 577-0477
(609) 860-4624
(732) 922-8851
(908) 253-7470
(609) 860-5856
(973) 99207341

(732) 309-0309
(732) 477-7738

(609) 426-9565
(609) 497-6400
(see above)

Email

fdccrist@comcast.net
Jec2242@aol.com
JMRamsey@comcast.net
bob.wetherill@dsionline.com
George.lazarides@us.rhodia.com
Hollingd@aol.com
franzrf@yahoo.com
blairrw@att.net
NDNFIORE@aol.com

Anil-Mehrotra@]Intiqua.com
Nadzandnjm@aol.com

joeneck@att.net
najarian@remgrp.com

A Message From The Presidential Advisory Council of

the Princeton Trenton Monmouth Ocean Chapter of APICS

As Chairman of the Presidential Advisory Council of our chapter, it gives me great pleasure to present the Elected
Office Holders for the 2004-2005 Board of Directors of the Princeton Trenton Monmouth Ocean Chapter of APICS.
All nominations were received prior to the deadline of April 28th, 2004. The Nominees are as follows:

Chapter President

Executive Vice President

Secretary
V.P. of Finance
V.P. Marketing

Assistant Director of Marketing
Assistant Director of Marketing
Director of Programs

Director of Arrangements

V.P. of Education

Assistant Director of Education
V.P. of Membership
Director of Company Coordinators

Newsletter Editor

Fred Cristaudo, CPIM

Robert Witherill, CPIM

Joanne Ramsey
Bryan Warshofsky, CPIM

Blair Williams, CFPIM, Jonah
Drew Nadzan, CPIM
John Christoffersen, CPIM

Dave Hollinger, CPIM

Dolly Cristaudo

Nick Fiore, CPIM

George Lazarides, CPIM

Robert Franzblau, CPIM, C.P.M.

Frank Abatangelo

Jim O’Donnell, CPIM, CIRM

Presidential Advisory Council
Chairman Jim O’Donnell, CPIM, CIRM

Rick Cathers, CPIM, Jonah

Gerry Najarian

John Zoller, CFPIM

Drew Nadzan, CPIM

Fred Cristaudo, CPIM
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President’s Message:

June has arrived and summer
is upon us. The wonderful
weather we experienced in
late May has left everyone
ready to rest, relax and enjoy
the summer with family and
friends. Your Board of Direc-
tors at the Princeton Trenton
Monmouth Ocean chapter of
APICS is also ready for some
“ R and R” after a very busy
educational season.

As we wind down for the sum-
mer, I would like to thank all
of our companies and mem-
bers for supporting us through
the 2003 - 2004 educational
season. Our total instruction
hours this season totaled over

By Fred Cristaudo, CPIM

4800 hours. Great job by all
of our APICS Certified in-
structors!!

Please mark your calendars
for Wednesday, June 16" ™*
our Top Management

Night. Every year we invite
our member companies’ top
managers to enjoy an evening
of great presentations and
networking. This year they
will not be disappointed with
NIBIZ's George Taber as our
Keynote Speaker and Fir-
menich's Vice President of
Supply Chain Ken Simone.
Save the date (June 16'™) and
join us for the evening at the
Cranbury Inn.

In closing, as always PTMO
wants to hear the Voice of
our Customer (you) I can
be reached by email at
fdccrist@comcast.net
(home) or 4319@scppool.
com (work) or by phone
(856) 468-7103 (home) or
(856) 764-1500 (work).

How Firmenich is Working to Reduce Inventory,

While Still Maintaining Customer Service
Presented by: Kenneth J. Simone, VP Supply Chain, Firmenich

Continued from page one.

vor and fragrance industry. The site in Plainsboro is the
group’s second largest of 21 manufacturing locations
worldwide.

Ken’s prior work experience includes Lever Brothers Co,
the soap and detergent manufacturer, in a variety of engi-
neering and manufacturing roles. Additionally he was a
Plant Manager for Haagen Dazs ice cream. Prior to joining

Firmenich, Ken was a Plant Manager / General Man-
ager for Lenox Brands in New Jersey and Rhode Is-
land. He was responsible for Fine China and Sterling
Silver Flatware production along with management of
a Distribution Center Consolidation project for Lenox.

Ken earned his Bachelor of Engineering Degree from
Stevens Institute of Technology, and his MBA from
Fairleigh Dickinson University both in New Jersey.

Company Coordinators: Blair Williams, CFPIM, Jonah

NickFiore Roche

Bob Franzblau Roche

Ira Hoffman NationalStarch
Amy Hollback US Rhodia
Caryl Miller OceanSpray
Dennis Moore Okidata

Bill Nelson Deptcore

Diane Pacholec
S. Venkat Raman

Iternal Solutions
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Robert Russo Osteotech

Lawrence Shemesh OPS Design
RossettiWang Bristol-MeyersSquibb
Melissa Wisner Firmenich

JohnZoller Shiseido

To become a Company Coordinator please contact Blair
at: blairrw@att.net
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Board of Directors

Fred J. Cristaudo, CPIM
President

John Christoffersen, CPIM,
Executive VP / Programs

Bob Wetheril, CPIM
VP Finance

George Lazarides, CPIM
VP Education

Robert Franzblau, CPIM, C.P.M
VP Membership

Joanne Ramsey
Secretary

Jim O’Donnell, CPIM, CIRM
Newsletter Editor
PAC Chairman

Dave Hollinger, CPIM
VP Programs

Drew Nadzan, CPIM
Director Education

Gerry Najarian
Director of Employment

Anil Mehrota
VP Marketing

Nick Fiore, CPIM
College Chapters

Dolly Cristaudo
Arrangements

Evening Activities
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APICS 7ok resource manacement

Princeton Trenton / Monmouth Ocean Chapter
Top Management Night Program June 16, 2004
Blair Williams, CFPIM, Jonah
Master of Ceremony

5:30 to 6:30 / Registration / Open Bar
6:30 to 6:35/ Fred J. Cristaudo, CPIM / PTMO President

6:35 to 7:15 / George M. Taber, President njbiz
“The Political Economy”

7:15 to 7:50 / Dinner

7:50 to 8:30 / Kenneth J. Simone. VP Supply Chain Firmenich
“How Firmenich is working to reduce inventory, while
still maintaining customer service”

8:30 to 8:40 / Awards:
Jim O’Donnell, CPIM / Fred J. Cristaudo, CPIM

8:40 to 8:45 / Installation of New BOD
Art Shaffer, CPIM, Region 9 VP
Bill Selepes, Region 9 Assistant VP

8:55 to 9:00 / 2003 —2004 PTMO President
Fred J Cristaudo, CPIM

Page 4



Three Things Every Recruiter Looks for in a Resume

If you are in the middle of a job search, recruiters can be either your friend—or your foe. They make the choice to
keep you out of the hiring process or to introduce you to corporate hiring decision makers. The quality of your resume
is a key factor in determining how recruiters will treat you in the job market.

There are three things every recruiter looks for in a resume:

Focus
Core competencies or transferable skills
Accomplishments

If your resume lacks any of these crucial elements, then you are probably not capturing the attention you deserve, and
you are missing out on important interview opportunities.

1. Focus

Since recruiters’ time is at a premium, they must know your career focus within seconds of opening your resume. If
your career focus isn’t clearly stated, you can’t assume the reader will take the time to search through your resume for
clues. Most recruiters consider “Career Objective” statements worthless if they contain no real information about the
specific position you are looking for and the industry expertise you offer. The best objective statements are concise
and to the point.

2. Core competencies or transferable skills

Once a recruiter understands your focus, he/she will want to know if you have the required core competencies or
transferable skills to accomplish the job. A thorough research of employer job descriptions will help you identify the
core competencies your resume must feature.

You'll capture and hold recruiter attention by including only those core competencies relating specifically to your focus.
Be careful not to muddy up your personal marketing message by including extraneous skills. If you remember the all-
important rule of relevancy, you'll go a long way toward keeping the reader’s attention on your key skills.

3. Accomplishments

Once your resume has made it through the initial screening for focus and skills, the recruiter will want to know how
you stack up against other candidates. Remember, with record-high resume response to job openings, recruiters

need good, solid reasons to recommend you for consideration over the mountain of other candidates. Clear, con-
cisely stated accomplishments are the best way to distinguish yourself from your competition.

Whether the recruiter works for one corporation or represents many corporate clients as a third-party recruiting con-
sultant, he or she must be able to give valid reasons for promoting you as a viable candidate. You can make their job
infinitely easier by including the information they need—and bring your resume to the top of the candidate pile. When
your resume sells itself, you gain advantage points, and make the recruiter look good as well.

For optimum impact, write accomplishments that illustrate the strength of your core competencies, transferable skills
and focus. An accomplishment is only valuable to your resume if it promotes the skills your target employers are look-
ing for. Remember the rule of relevancy as you craft each of your accomplishment statements.

In today’s extremely competitive job market, employers rely heavily on recruiter to screen out the crowd of applicants.
Allow them to present you as one of their best candidates by letting your resume present your best abilities.
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Membership Corner
Director of Membership: Bob Franzblau

Below acknowledges our newest members to the PTMO chapter that have recently either
transferred in, have been reinstated or have joined APICS for the first time.

Joseph W Simkulak ~ DPT Lakewood Inc
Linda D Obal Medicia Corp

Margaret Szatko Johnson Controls

I also want to thank all those members of the PTMO chapter who have recently renewed
their APICS membership to continue with their APICS education and other chapter bene-
fits.

In keeping with our theme of listening to the voice of our customer, we want to empha-
size that PTMO chapter in coordination with APICS National will waive the dues of
any unemployed member up to six months. This is when you need APICS the most to
network and to keep abreast of the up-to-date techniques and approaches to be able to add
value to your business performance. Contact me for the necessary paperwork to accom-
plish this upon the renewal cycle of your membership.

The APICS National website has changed. It is now different, but easier to update your
membership profile. I urge all members to keep their profiles both correct and up-to-date
so that we may communicate with you. It is important to have your profile reflect both
your employer information as well as your home address and phone numbers. You
can update your proﬁle at the APICS National website: http://www.apics.org/APICS/MyAccount.aspx
After you log in, look on the left hand side under the big APICS banner below the (about
APICS) .....You will have choices such as “Personal Information” and “Manage Ad-
dresses”. Go to both, review them and update them as needed ...... and be sure to save
your changes.

How will APICS membership benefit my company or me?

The driving force of the APICS mission is to add value to business performance,
through the development of information, solutions and services. When you join the
APICS community, you join nearly 60,000 individuals from more than 20,000 compa-
nies who recognize and support lifelong learning, standard bearing knowledge assess-
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Membership Corner Continued:

ment, and innovative improvements to global productivity. Access to APICS education
and solutions improves your understanding of the trends, challenges, and needs of the
supply chain management professional. You learn more, your company's bottom line
improves—it is a win-win proposition.

If you are not yet a member and are considering joining APICS, you can obtain an appli-
cation by going on the web to the following link:

http://www.apics.org/Membership/Join/professional.htm

then download a prospectus (PDF pages 9-12), or call APICS Customer Support at (800)
444-APICS (2742) or (703) 354-8851 to join by phone. download a prospectus (PDF), or
call APICS Customer Support at (800) 444-APICS (2742) or (703) 354-8851 to join by
phone. Request to be placed in the Princeton/Trenton or Monmouth/Ocean, NJ chapter.

Mid Atlantic Supply Chain and Resource
Management Symposium

brought to you by

Congress for Progress 30

and sponsored by the

MID ATLANTIC CHAPTERS of APICS

April 6, 7, 8, 2005

Sheraton Society Hill Hotel
Philadelphia, Pennsylvania

e The Game Plan for Success...CP30

"0k, team, then it's agreed. We break out
and each go to the Congress for Progress
workshop that best provides “Value” for
our unique businesses.”
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APICS - The Educational Society

For Resource Management

C/o Bob Franzblau

Membership Chairman
6 Elisa Court
Manalapan, NJ 07726

Address Correction
Requested
Time Sensitive Material

PRINCETON TRENTON /
MONMOUTH OCEAN
CHAPTER

APICS Top Management Night. WEDNESDAY June 16, 2004

Our meeting this month will be held at the:

The Cranbury Inn Restaurant

21 South Main Street, Cranbury, New Jersey
609-655-5595

Wednesday, June 16, 2004

Registration: 5:30 p.m.
Presentation: 6:30 p.m.

Dinner: 7:15 p.m.

NOTE: Cost: $45 APICS Members
$50 non-members, Students $35

cash or check only.

Reservations: www.apics-ptmo.org
Cancellations 24 hours prior please
Keynote

Speaker: George M. Tabor

Topic:  “The Political Economy”

Technical

Speaker: Kenneth J. Simone

Topic:  “How Firmenich is working to re-
duce inventory, While still maintaining cus-
tomer service”
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©2003 MapQuest.com, Inc.; ©@2003 Naviaation Technakaiss
From the North: NJ Turnpike to Exit 8A, take Rt 32 West to Rt 130
South. Go past Dey Rd (in right lane) 200 feet south of Dey Rd bear
right onto North Main St. The Cranbury Inn will be on the left, after lake.
From the South: NJ Turnpike to Exit 8, take Rt 33 East to Rt 133 North
to Rt 130 North, go to circle turn left on to South Main St. The Cranbury
Inn is 1 mile on right.



